版型說明：
外層(白)：文字+icon
內層(藍)：頁面內視窗顯示詳細的圖文說明
[image: ]


1、 外層
標題：Shaping an All-Inclusive Workplace.
左圖：文字「Human Rights Policy」+圖庫照片或廠商設計（廠商協助搜尋）
中圖：文字「Diversity, Equity and Inclusion」+圖庫照片或廠商設計（廠商協助搜尋）
右圖：文字「Occupational Safety and Health」+圖庫照片或廠商設計（廠商協助搜尋）

2、 內層
左圖說明：
GUC Human Rights Policy 
GUC firmly believes that respecting human rights and promoting a decent work environment are equally crucial for the Company and its supply chain. GUC abides by local laws and regulations in all countries and regions where we operate, and upholds the policy for human rights of all workers, including full-time, contract and temporary employees, as well as interns. We also require our suppliers to act in the same fashion, as addressing human right issues in complex supply chains is a shared responsibility. 
GUC supports and complies with the international labor practices and standards of human rights including the Universal Declaration of Human Rights, the United Nations (UN) Global Compact, the UN Guiding Principles on Business and Human Rights, the Organization for Economic Co-operation and Development Guidelines for Multinational Enterprises, the SA8000 Standard of Social Accountability International (SAI,). We also align our actions with the Responsible Business Alliance (RBA) Code of Conduct. The guiding principles for GUC’s Human Right Policy are as follow, and requires all of our suppliers to follow the same standards.
Guideline
 Embed respect for economic, social, cultural, civil, and political rights, as well as the right to development, in the way we operate.
 Provide a safe and secure work environment that is free of harassment and bullying.
 Eliminate unlawful discrimination and ensure equality in the workplace.
 Zero tolerance for child labor and protection of the rights of young workers.
 Forbid forced labor, guarantee freely chosen employment and freedom of association.
 Commit to responsible sourcing of minerals.
 Protect labor rights of vulnerable groups or marginalized groups such as indigenous people, women, migrant workers, contractors and persons with disabilities.
 Comply with all applicable wage laws and regulations, and legal limits to working hours.
 Provide fair and compliant living wage on time with pay slips to state legitimate deductions.
 Enable a communication-friendly environment and maintain an open-minded management system.
 Provide support and assistance in maintaining the physical and psychological well-being of employees, as well as balance between work and life.
 Establish formal whistle blowing channels for employees, GUC suppliers and other external stakeholders to report any misconduct that is illegal, or is in violation of human rights, the code of conduct or corporate integrity.
 Monitor and assess relevant risks, practices, and impacts regularly to respond to evolving situations and stakeholders' needs.
中圖說明：
GUC Diversity, Equity and Inclusion (DEI) Polic
GUC firmly believes in the value of a diverse workforce. Only by allowing future IC Design talents to develop in an inclusive fashion can we truly unlock the full potential of talented
individuals all around the world. GUC respects differences, regardless of the employee's race, class, language, thought, religion, political orientation, place of birth, gender (biological sex and gender identity) sexual orientation, age, marriage, appearance, facial features, physical and mental disabilities, horoscope, blood type or past trade union membership, the hire, training and development, assessment, promotion, rewards and other management systems process should not be affected by any of the above.

GUC is committed to equally hiring qualified individuals with disabilities or are from vulnerable communities, and to establish a diverse environment where GUC members can feel comfortable and included.

In order to ensure that all qualified persons have the opportunity to develop in GUC, we recruit staff through open recruitment channels.

In addition, GUC believes the workforce should reflect social conditions. Diversity among our management and employees gives us an advantage for it enables the Company to better understand all segments of society and the marketplace, further allowing us to better address their needs and demands.

[bookmark: _GoBack]右圖說明：
Environmental, Safety, and Health Policy
Global Unichip Corporation (GUC), a SoC (System on Chip) Design Foundry providing design and turnkey services, recognizes environmental protection, safety and health (ESH) issues as an important cornerstone of the company's business and operations. With the continuing drive for quality of services and products, we are therefore committed to achieving "safety and zero accidents, environmental sustainability", and becoming a world-class ESH benchmark enterprise.

· To achieve the above ESH goals, we have been implementing and continued the following policies:
· Ensuring that operations and services comply with or exceed applicable ESH regulations and standards.
· Operating in a more environmentally-sound manner, so as to realize green designs and provide green products and services.
· Constructing a safe working environment, preventing occupational injuries and diseases, and maintaining the physical and mental health of employees.
· Paying attention to global ESH issues, assessing their risks, and taking effective risk management or control measures.
· Strengthening the awareness and responsibility of all employees in ESH issues, and establish an ESH-friendly culture.
· Constructing a green supply chain and continuously improving the safety and health management system, and enhancing the overall ESF efficiency through experience sharing and joint cooperation.
· Strengthening communication and participation with all stakeholders, taking the initiative to disclose and share relevant information and experience, and promoting the benign improvement of the industry and society. [image: ]
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