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· Human Rights Policy
GUC is committed to upholding, supporting, and pursuing compliance with international human rights and labor standards, including the Universal Declaration of Human Rights, UN Global Compact, UN Guiding Principles on Business and Human Rights, OECD Guidelines for Multinational Enterprises, and Social Accountability International (SAI) standards, as well as local regulations in operating regions. Actions are aligned with the Responsible Business Alliance (RBA) Code of Conduct to treat and respect all individuals with dignity.
GUC places great importance on and fully implements its Human Rights Policy to protect the rights of all personnel—including full-time employees, contractors, temporary workers, and interns. Supply chain partners are also required to adhere to the same standards.
📎 Download: GUC Human Rights Policy

· Human Rights Due Diligence
In 2023, GUC launched its human rights due diligence process and publicly disclosed its Human Rights Due Diligence Report, integrating it as a key item of corporate sustainability. The process follows the Universal Declaration of Human Rights, UN Global Compact, UN Guiding Principles, and International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work, and regularly reviews human rights management status.
· Human Resources conducts due diligence at least once every three years.
· Annual review and follow-up on progress and issue resolution.
📎 Download: GUC Human Rights Due Diligence Report

· Human Rights Training
GUC organizes annual training sessions on human rights-related topics. New employees are required to undergo occupational health and safety education and workplace harassment prevention training.
	Training Program
	Target Audience
	2024 Completion Rate

	Prevention of Unlawful Conduct (e.g., bullying, harassment, discrimination)
	All employees, new hires
	100%

	Confidential Information Protection
	All employees, new hires
	100%

	Integrity & Business Ethics
	All employees, new hires
	100%

	RBA Code of Conduct
	All employees, new hires
	100%

	Occupational Health & Safety
	New employees only
	100%



· Diversity, Equity, and Inclusion (DEI)
GUC embraces the core value of "Talent and Social Sustainability" and is dedicated to building a diverse, inclusive, and equitable corporate culture. We provide an open and flexible management approach to attract talent from various backgrounds and disciplines. Through competitive compensation, continuous learning opportunities, and a healthy, safe, and enjoyable work environment, we ensure all employees feel proud to be part of the Creative team.
We uphold DEI principles and implement talent strategies that reflect diversity and equity, enhancing our ability to serve global clients and strengthen the resilience of our human capital.
Download: GUC Diversity, Equity and Inclusion (DEI) Policy
(1)Gender Equality
· Ensure equal pay for equal work across all genders.
· Set targets for the proportion of female employees in STEM (Science, Technology, Engineering, and Mathematics) and in managerial positions.
· Employees with childcare needs are entitled to parental leave in accordance with local laws; in 2023, the return-to-work rate after parental leave was 100%.
(2)Global Inclusion
· Employees come from 12 countries worldwide, fostering a friendly, diverse, and inclusive workplace for both local and international talent.
· We actively hire local talent for senior leadership roles to promote sustainable growth and local-global integration.
(3)Senior Talent Strategy
To enhance expertise and foster knowledge transfer, we recruit seasoned professionals with over 15 years of experience, strengthening intergenerational learning and organizational resilience. Since 2022, 31 such experts have been hired with excellent results.

· Talent Attraction and Retention
GUC actively implements talent attraction and retention strategies on a global scale. We aim to provide competitive compensation, a positive work environment, and career growth opportunities to enhance employee experience.
We also invest in strengthening our employer branding through diverse recruitment channels to attract outstanding talent and grow together with GUC.
👉 For more information, please visit: [Talent Recruitment > GUC Life]	Comment by elena.chiu@W10V06-110: 超連結至該頁面
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