開頭敘述和表格內容皆可以從後台更改

Global Unichip Corp. (GUC) values the concerns and expectations of its stakeholders. To understand the level of attention stakeholders pay to sustainability issues and to evaluate the effectiveness of GUC's internal sustainability initiatives, we conducted a materiality analysis based on the process recommended by the Global Reporting Initiative (GRI). This helped us identify relevant stakeholder categories and key sustainability issues through communication channels.

	Stakeholder
	Focal Issues
	Communication Methods and Frequency
	Communication Performance

	Shareholders/Investors
	- Corporate Governance
- R&D and Innovation
- Corporate Training
- Talent Recruitment and Retention
	- Annual General Meeting: Q2
- Sustainability Report: Annually
- Annual Report before AGM: Annually
- Conference Calls & Emails: As Needed
- Investor Briefings: Twice a Year
- Broker Seminars: Several times per quarter
- Financial Reports: Quarterly
	- Continued investment in R&D and increased patent application quality.
- Disclosure of corporate governance information including financial performance, strategies, dividends, policies, litigation, non-litigation or administrative disputes.
- Employee violations due to failure to protect confidential information amounted to 0.122%. No significant information security incidents in 2023.
- ISO 9001 certification maintained annually and received Sony’s green product certification, becoming a supplier partner to Sony.

	Employees
	- Occupational Safety and Health
- R&D and Innovation
- Talent Recruitment and Retention
- Information Security and Privacy Protection
	- Employee Communication Meetings: Quarterly
- Labor-Management Meetings: Quarterly
- Departmental Meetings: Weekly/Monthly
- HR Services & Surveys: As Needed
- Employee Grievance and Whistleblower System: As Needed
	- Employee base includes local residents and employees from 12 countries, fostering a diverse, inclusive, and friendly work environment.
- Total training expenditure in 2023 was approximately NT$2.09 million, with an average learning time of 10.9 hours per employee.
- The standard salary for entry-level engineers at all locations is significantly higher than the local statutory minimum wage.
- Completed human rights due diligence and established complaint and reporting systems for follow-up.

	Customers
	- Quality Enhancement
- R&D and Innovation
- Information Security and Privacy Protection
- Customer Relationship Management
	- Customer Audits: As Needed
- Customer Meetings: As Needed
- Annual Technical Seminars: Annually
- Customer Satisfaction Surveys: Annually
- Industry & CSR Surveys: As Needed
- Dedicated Email for Client Communication: As Needed
	- Compliance with RoHS & REACH and environmental regulations.
- Competitive and appropriate compensation strategy based on local labor laws and market surveys.
- No complaints regarding customer privacy violations or data leaks.
- ISO 9001 certification maintained annually and received Sony’s green product certification.

	Suppliers
	- Information Security and Privacy Protection
- Code of Conduct 
- Customer Relationship Management
- Establish a Responsible Supply Chain
	- Supplier Information Platform: Annually
- Supplier Audits: Annually
- Interviews and Meetings: Annually
- Business Ethics Code Promotion: As Needed
	- Continued investment in R&D and improved patent applications.
- No incidents of customer privacy violations or data leaks.
- ISO 9001 certification maintained and awarded Sony's green product certification.
- Suppliers must sign declarations or codes regarding conflict minerals, business ethics, and adherence to RBA standards.

	Government, Academia, and Research
	- Corporate Training
- R&D and Innovation
- Social Participation
- Customer Relationship Management
	- Company Financial Reports: Annually
- Campus Recruitment Fairs: 15 sessions; 17 campus-specific lectures held; 29 interns from domestic and international universities.
- Ongoing collaboration with universities for industry-academia partnerships.
- Compliance with regulations and timely feedback through communication channels.
	- Launched LINE official account to engage with university students.
- Continued collaboration with universities on industry-academia projects and AI-related technologies.
- Ongoing monitoring of laws and regulations and internal systems for compliance.

	Society
	- Labor Rights
- Talent Recruitment and Retention
- Occupational Safety and Health
- Information Security and Privacy Protection
- Code of Conduct
- Customer Relationship Management
	- Revenue Report: Monthly
- Company Financial/Operational Reports: Quarterly
- Sustainability Report: Annually
- Other Public Media Activities: As Needed
- Official Website & Email: As Needed
- Participation in Charity and Disaster Relief: As Needed
	- Focus on employee development, training, and benefits.
- Participation in environmental volunteer activities such as habitat maintenance and beach cleaning.
- Compliance with ISO 45001 health and safety certification.
- Regular participation in social and environmental volunteer events.
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